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Article 1 These Guidelines are established in accordance with Article 69 of the Regulations Governing Prevention and Control of Bullying on Campuses (hereinafter referred to as the "Prevention Regulations") to implement campus bullying prevention measures and foster a friendly campus environment.
Article 2 For the purposes of these Guidelines, a campus bullying incident refers to an incident in which the Campus Bullying Prevention Committee of Tunghai University (hereinafter referred to as the "Prevention Committee") has determined that bullying has occurred.
The terms used in these Guidelines are defined in accordance with Article 4 of the Prevention Guidelines as follows:
1. Student: A person enrolled at a school at any educational level; a person without student status during a transition between academic programs; a participant in continuing or extension education; an exchange student; a student teacher; a non-officially enrolled student; or any other person designated by the central competent authority.
2. Teacher: A full-time teacher, adjunct teacher, substitute teacher, temporary teacher, project teacher, military instructor, student organization advisor, volunteer assisting with instruction, student teacher engaged in teaching, internship supervisor at an internship site, or any other person designated by the central competent authority to carry out teaching or research.
3. Staff and workers: Personnel other than the teachers referred to in the preceding subparagraph who regularly or periodically perform school affairs, volunteer personnel assisting in school affairs, student affairs innovation personnel, and other personnel designated by the central competent authority.
4. Faculty-to-Student Bullying: Bullying committed by a teacher, staff member, or worker against a student of the same or another school, whether on or off campus.
Article 3 Where an individual is found to have committed campus bullying, the Prevention Committee may recommend the following measures for handling by the Personnel Office:
1. Where the offender is a teacher, the University may, depending on the severity of the case, dismiss, decline to renew the appointment, suspend, or terminate the employment in accordance with the Teacher's Act or the Regulations Governing the Employment of Part-Time Teachers in Tertiary Education Institutions. Alternatively, the Prevention Committee may resolve to impose one or more of the following disciplinary measures and specify the applicable duration or number of occurrences:
(1) Withhold part or all of the year-end bonus.
(2) Suspension of advancement or promotion.
(3) Suspension from serving concurrently as an academic advisor or administrator.
(4) Prohibition on receiving hourly pay for additional teaching hours.
2. Where the offender is a staff member or worker, the University may, depending on the severity of the case, dismiss the individual or terminate the employment in accordance with the THU Regulations for Staff Employment or the THU Regulations for Contract Personnel Employment. Alternatively, the Prevention Committee may resolve to impose one or more of the following disciplinary measures and specify the applicable duration or number of occurrences:
(1) Withhold part or all of the year-end bonus.
(2) Suspension of advancement or promotion.
(3) Suspension from serving concurrently as a supervisor.
(4) Suspension of eligibility for on-campus or off-campus concurrent employment and related work allowances.
Article 4 Where a full-time teacher falls under Subparagraph 10, Paragraph 1 of Article 14, Subparagraph 3, Paragraph 1 of Article 15, or Article 18 of the Teacher's Act, the University shall, within ten days after the Prevention Committee adopts its resolution, submit the case to the Faculty Evaluation Committee (hereinafter referred to as the "FEC") for review. If the FEC approves dismissal or permanent suspension, the University shall, within ten days of the FEC's resolution, submit the case to the competent authority for approval in accordance with the Teacher's Act and, upon approval, dismiss or permanently suspend the teacher.
Within ten days after receiving the competent authority's approval of the dismissal or permanent suspension, the University shall notify both the offender and the victim in writing of the facts and reasons for the decision and provide a copy of the investigation report.
Article 5 Except under the circumstances specified in the preceding article, the University shall, within two months after the Prevention Committee adopts a resolution on a faculty-to-student bullying incident, make a final disposition in accordance with applicable laws and regulations, University rules, or the employment contract.
After making its final disposition, the University shall, within ten working days, notify the parties in writing of the facts and reasons for the decision and provide a copy of the investigation report.
Article 6 Where a staff member or worker is suspected of committing a serious act of campus bullying, and the allegation is verified with dismissal, removal from office, termination of employment, or termination of service being deemed necessary, the University shall proceed in accordance with the applicable University regulations.
Article 7 The University's determination of the facts relating to a campus bullying incident shall be based on the investigation report prepared by the Ad Hoc Committee for Investigation.
The University shall respect the findings of the Prevention Committee based on its investigation report and recommended actions, unless there are material procedural defects in the investigation or new facts or evidence sufficient to affect the original findings.
Article 8 A full-time teacher who disagrees with the University's final disposition, dismissal, or permanent suspension may file an appeal in accordance with the University's regulations governing teacher appeals. A staff member or worker who disagrees with the University's final disposition may file an appeal in accordance with the University's regulations governing staff appeals.
Article 9 Any matters not covered by these Guidelines shall be governed by the Regulations Governing Prevention and Control of Bullying on Campuses of the Ministry of Education.
Article 10 These Guidelines shall take effect upon approval by the Campus Bullying Prevention Committee and the University Council.
